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PHYSICIAN ASSISTANT PROGRAM  OBJECTIVES 
 
This program will prepare entry level professionals capable of: 

 
1. Approaching a patient of any age, in any setting, to elicit a detailed and accurate history, perform 
an appropriate physical examination, delineate problems, and record and present the data. 
 
OUTCOMES: 

Upon successful completion of the program the entry level professional will be able to: 

¶ establish a therapeutically and ethically sound relationship with the patient by utilizing 

techniques which enhance communication and information gathering  

¶ select and ask relevant questions to elicit an accurate medical history  

¶ recognize non-verbal cues to elicit an accurate medical history  

¶ revise history taking to accommodate age and condition variations 

¶ organize the historical data gathered into a concise medical record  

¶ recognize anatomy, physiology and condition variations in the body systems and organs in 

order to perform an appropriate physical examination 

¶ apply appropriate examination techniques ensuring patient comfort and privacy 

¶ utilize diagnostic tools and skills including special procedures where appropriate to perform 

an appropriate physical examination 

¶ assess expected findings, potential disorders and abnormalities in all body systems and organs 

¶ record findings accurately and according to accepted format, either comprehensive or 

problem oriented  

¶  

¶
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removal, certain biopsies and lumbar puncture  

¶ differentiate between normal and abnormal laboratory findings or diagnostic test outcomes 

¶ interpret common laboratory and other diagnostic procedures such as; UA, CBC and 

differential, ESR, chemistry profiles, culture and sensitivity, reticulocyte count, coagulation 

studies, hepatitis screen, gram stain, arterial blood gases, primary level ECG interpretation 

and identification of life threatening dysrhythmias, primary level CXR, abdominal film and 

extremity films 

¶ provide patient education and obtain consent prior to initiation of diagnostic and therapeutic 

procedures  

 

3. Assisting the physician in assessing patients in the acute and long term primary care setting, 
developing and implementing patient management plans, recording patient progress, assisting in 
the provision of continuing care and helping patients cope with illness and injury with education 
and counseling. 
 

OUTCOMES: 

Upon successful completion of the program the entry level professional will be able to: 

¶ deliver or assist in the delivery of medical services to a variety of populations requiring 

initial, continuing and special care and in a variety of settings including urban underserved 

areas  

¶ deliver patient care in a manner consistent with the scope of practice of the supervising 

physician, according to accepted standards of care and in a caring and respectful manner 

¶ apply the concepts of clinical decision making and problem solving in assessment and 

management of patients in the context of their community 

¶ communicate with and coordinate information among all members of the health care team 

¶ develop a patient management plan which includes therapeutic, diagnostic and patient 

education components 

¶ identify appropriate interventions for the early detection or prevention of certain conditions 

¶ recognize limitations in medical service delivery and appropriately seek consultation  

¶ ensure implementation of the management plan 

¶ follow-up, review and modify the management plan based upon patient outcomes  

¶ apply principles of pharmacotherapeutics and non-pharmacological modalities as appropriate 

for patient management 

¶ consider the patient’s overall condition including psychosocial and economic factors in the 

development of the management plan  

¶ facilitate referral of patients to appropriate medical and social services as part of a patient 

management plan 

¶ instruct and counsel patients with an awareness and sensitivity to cultural diversity and 

patient autonomy, regarding health risks, compliance 
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4. Performing specific routine technical and surgical procedures, assisting with more complex 
procedures and taking initiative in performing evaluation and therapy in response to life 
threatening situations 
 

OUTCOMES 

Upon successful completion of the program the entry level professional will be able to: 

¶ provide wound care including suturing, application of dressings, application of casts and 

other forms of immobilization 

¶ administer medications by various routes 

¶ assist in certain surgical cases 

¶ use principles of aseptic technique and universal precautions 

¶ recognize life threatening situations and take the appropriate steps in initial emergency 

management 

¶ perform procedures only after providing appropriate patient education and obtaining consent 

 

5. Conveying an understanding of the multi-dimensional role of the physician assistant, 
demonstrating professionalism in service to the profession and the community, and obtaining and 
maintaining certification and applicable licensure as a PA 
 

OUTCOMES  

Upon successful completion of this program the entry level professional will be able to: 

¶ achieve a passing score on the PA National Certifying Examination 

¶ apply the process for licensure in the chosen practice state 

¶ demonstrate ethical problem solving abilities within the professional code of conduct 

¶ comply with institutional, local, state and federal guidelines, laws and regulations 

¶ assess factors such as changing health care needs, introduction of technology, safety,  quality, 

economic considerations, health policy, political, legal, intra-professional issues and trends in 

health care and how they impact upon the practice of medicine 

¶ utilize critical thinking in the process of lifelong learning especially demonstrated by  keeping 

abreast of   evolving clinical practice and maintaining certification status 

¶ realize the importance of participation in professional leadership roles and participate in 

service to the profession  

¶ realize the importance of public health issues in the community and participate in activities 

which promote community well being 

¶ demonstrate emotional resilience and stability, adaptability, flexibility and tolerance of 

ambiguity in anxiety producing situations 

¶ work collaboratively in inter-professional, patient centered teams 

 

6. Assessing and contributing to the body of professional literature 
 

OUTCOMES  

 Upon successful completion of this program the entry level professional will be able to: 

¶ utilize critical thinking and research skills in the process of lifelong learning 

¶ interpret medical literature in order to maintain a critical, current and operational knowledge 

of new medical findings 

¶ contribute to the body of professionally relevant literature 

¶ convey scientific information accurately and effectively 

¶ apply information technology to manage information related to patient care and in  support 

of continuing education 
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Resources: 
¶ Accreditation Standards, 4th Edition, 2010; Accreditation Review Commission for 

Education of the Physician Assistant (ARC-PA) 

 

¶ Competencies for the Physician Assistant Profession, 2012, Accreditation Review 

Commission for Education of the Physician Assistant (ARC-PA); the Physician Assistant 

Education Association (PAEA), the American Academy of Physician Assistants (AAPA), 

and the National Commission on Certification of Physicians Assistants (NCCPA).
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PHYSICIAN ASSISTANT PROGRAM   

ADMISSIONS POLICIES  
The Physician Assistant Program carefully abides by the nondiscriminatory admissions policy of 

the University of Detroit Mercy. Applications are accepted for regular admission through 

CASPA January 15th in the year for which admission is sought. Applicants in transfer from other 

Physician Assistant Programs must be reviewed for admission by the end of the semester 

preceding the one for which transfer admission is sought. 

  

The Physician Assistant Program recognizes two categories of admission. 

 
REGULAR  ADMISSION
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UNIVERSITY OF DETROIT MERCY

http://healthprofessions.udmercy.edu/about/pph.php
http://healthprofessions.udmercy.edu/about/pph.php
http://healthprofessions.udmercy.edu/_files/pdf/Health_Record_Form.pdf
http://healthprofessions.udmercy.edu/_files/pdf/Latex_Policy.pdf
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· A working USB port is required 

· Internet connection 

PC Requirements: 
· Operating System: 32-bit and 64-bit Versions of Windows Vista, Windows 7, Windows 8, and 

Windows 10 

· Only genuine, U.S.-English, French, Portuguese, Swedish, and British versions of Windows 

Operating Systems are supported 

· CPU Processor: 1.86Ghz Intel Core 2 Duo or greater 

· RAM: highest recommended for the operating system or 2GB 

· Hard Drive: highest recommended for the operating system or 1GB of available space 

· A working USB port is required 

· Internet connection 

· Screen Resolution must be 1024x768 or higher 

· Adobe Reader (Version 9, 11, or DC) 

(Approved by PA faculty – April 12, 2018) 
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ACADEMIC and PROFESSIONAL INTEGRITY  
 
FACULTY RESPONSIBILITIES : 
Faculty members are expected to conduct themselves in a fair and conscientious manner in accordance 

with the ethical standards generally recognized within the academic community as well as those of the PA 

profession.  Members of the faculty are expected to (except in cases of illness or other compelling 

circumstances): 

 

1. meet scheduled classes and appointments; 

 

2. be available at reasonable times for appointments with students; 

 

3. make appropriate preparation for classes and other meetings; 

 

4. perform grading duties in a timely manner; 

 

5. communicate with students who have earned a failing grade prior to submitting the grade to the 

Registrar.  The purpose of this is to ensure that the grade was arrived at accurately and fairly as 

well as to allow the student to present information relative to the grades; 

 

6. if at any time a student has a personal issue that may impact the student’s progress in the PA 

program, the faculty advisor must maTo<00B6>-3<00(d )11(appog)5(t)-4(y )11(adve-5(lg)9(r)ot)-414.87 Tmrc8g>8<00v1>> BDC q

.00 RESPONSIBILITIES
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relating to the use of human subjects in experimentation; 

 

14. respect the dignity of each student individually and all students collectively in the classroom, 

laboratory and clinics; in communication, either face to face or electronically; and in all other 

academic contexts. 

15. Refrain from participating as a health care provider for students in the program 
 

STUDENT RESPONSIBILITIES:  
Students are expected to conduct themselves in a fair and conscientious manner in accordance with the 

College Honor Code, ethical standards generally recognized within the academic community as well as 

those of the PA profession.  Members of the student body are expected to (except in cases of illness or 

other compelling circumstances): 

 

1. attend all scheduled classes and appointments; 

 

2. prepare for all classes and other meetings; 

 

3. submit all assignments on time; 

 

4. when progress in a course is below expected graduate standards, the student should meet 

with faculty to discuss progress; 

 

5. if at any time a personal issue arises that may impact the student’s progress in the PA 

program, the student must contact their advisor for timely referrals to student services.  If 

the advisor is not available, the student should contact the program director. 

 

6. not consider, in any interactions with peers, faculty, staff, clinical preceptors or patients 

(real or mock), factors such as race, color, religion, gender, age, national origin, 

handicap, political or cultural affiliation, lifestyle, activities or behavior unrelated to 

academic and professional achievement; 

 

7. not exploit professional relationships with students, staff, or faculty for private 

advantage; and refrain from soliciting assistance of peers for private purposes in a 

manner which infringes upon each individual’s freedom of choice; 

 

8. refrain from any activity which involves risk to health and safety of a peer, faculty or 

staff, except with informed consent, and where applicable, in accordance with the 

University policy relating to the use of human subjects in experimentation; 

 

9. respect the dignity of each student, faculty, staff member and preceptor individually and 

all colleagues collectively in the classroom, laboratory and clinics; in communication, 

either face to face, electronically, or on social media; and in all other academic contexts. 

 

10. submit course and instructor evaluations (see below) providing constructive feedback for 

course and teaching improvement efforts and to contribute to curriculum assessment, 

revision and the accreditation process.  
 

HONOR CODE COLLEGE OF HEALTH PROFESSIONS   
Students in the C
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committed to the traditions of the Sisters of Mercy and the Society of Jesus that emphasize 

values, respect for others, and academic excellence. Adherence to such high standards is 

necessary to ensure quality in education and clinical care in all College of Health Professions 

programs. A student’s acceptance into a program of the College of Health Professions is 

conditional upon signing an affirmation of the Honor Code. The entire document can be found in 

on the program web site and is available from the program office upon request. 
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ACADEMIC MISCONDUCT  UNIVERSITY OF DETROIT MERCY  
Among the most serious academic offenses is plagiarism, submitting the words or style of another author 

or source without acknowledgement or formal documentation.  Plagiarism occurs when specific phrases 

or entire passages, whether a sentence, paragraph, or longer 

https://www.udmercy.edu/evaluate/
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POLICY ON ATTENDANCE  
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Unexcused absence, repeated excused absences and repeated tardiness in meeting appointments, 

completing assignments and other Program obligations as outlined by course syllabi or the clinical year 

syllabus will be considered unprofessional behavior and will negatively impact student promotion 

reviews. 

 

No portion of this policy is intended to imply that students are not responsible for work missed during any 

absence. The Program fully expects students will complete all assignments, papers, examinations, 

demonstrations, clinical experiences and responsibilities. 
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In the case where a student has had recent, graduate level course work, comparable to course 

work required in the curriculum, that student may request a waiver of required course work.  

 

Application for waiver of course work must be made to the student advisor prior to or at the time 

of registration unless other arrangements have been made.  The course instructor may be asked to 

determine the equivalency of the previous course work and can recommend to the student 

advisor whether a waiver is appropriate or not. The student must present this recommendation 

and waive form to the student advisor for approval.  Final approval comes from the Dean of the 

College of Health Professions.   

 

Students will receive a copy of the waiver form for their records.  The original goes to the 

student file.  Waived classes are not reflected on a student transcript.  Students should be aware 
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Quiz: an oral, written or performance test procedure whose length typically does not exceed 30 minutes. 

 

OSCE: Objective Structured Clinical Exam.  A practical examination of clinical skills provided in 

stations.  
 
POPE:  Problem oriented physical examination.    A practical examination evaluating the student’s 

ability to apply appropriate clinical skills to the presented case scenario.   
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PROMOTION AND PROGRESS COMMITTEE  
 

FUNCTION OF THE COMMITTEE 

 
1. To review the academic and professional progress of all physician assistant students. 

2. To review academic evaluation outcome data. 

3. To make recommendations to the program chair for: 

a. Students in real or potential academic and/or professional difficulty 

b. Students who have shown outstanding ability 

c. Academic policy development or modification 

 

COMPOSITION 
 

A majority of the core faculty, a physician assistant in community practice and the Program 

Medical Director. The Program Chairperson serves as the chairperson. 

 

A majority of members of the committee will constitute a quorum.  Recommendations must be 

approved by a majority of the voting members. 

 

Each member of the committee will be entitled to one vote with the exception of the chairperson.  

The chairperson will vote only in a tie breaking situation.  

 

PROCEDURAL OPERATION OF THE COMMITTEE MEETINGS 
 

The Promotion and Progress Committee will meet on a regular basis at the end of each term.  It 

will also meet once during the course of the term (typically at the mid semester) to evaluate 

progress of students and at additional times to act on special interim business. 

 

Procedures 
The Committee will deliberate on PA student progress and make determinations 

regarding student: 

 

  l. Professional and academic progress (including recommendation for graduation) 

 2. Directing student counseling 

 3. Remedial work based on departmental recommendation(s), or recommendations 

of adjunct instructors 

 4. Repetition of a year or part of a year 

 5. Probation 

 6. Suspension/Reprimand 

 7. Deceleration 

 8. Dismissal 

 9. Leave of Absence 

10. Modification or development of Academic or Professional Conduct Policy 

11. Recognition of academic or professional excellence 
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Faculty Evaluation: A percentage of each semester grade is determined by 

the program faculty based upon the faculty site visit and student 

documentation (Typhon) and participation in evaluation of the clinical 

experience.  

 

Details for grading in the clinical year are provided in the Clinical Year 

Syllabus. Due to its later publication date, those policies take precedence 

over this summary. 

 
COMPREHENSIVE EXAM: 
 
All students must meet a minimal level of competency prior to graduation. The 

comprehensive exams are given in the final semester to assess competency in 

primary care.  A passing score must be achieved to graduate. 

 

The exam assesses acquisition of knowledge, problem solving skills, psychomotor 

and clinical competencies.  The exam is taken on two separate days.  The Written 
Comprehensive Exam is typically given in the final summer semester.  An 

average passing score of at least 67% must be achieved on the written 

components to pass.  The Practical Clinical Comprehensive Exam is typically 

given in the final summer semester.  A score of at least 80% must be achieved on 

EACH of the station components to pass.  Failure of the written exam or any part 

of the practical exam will require remediation to a passing grade for promotion to 

graduation.  Failure of the comprehensive exams may result in delay of 

graduation. The comprehensive exam will test students on all of the PA Program 

O
Q
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recognition; promoted with conditions; or be subject to other action as described 

below. 

 

UNCONDITIONAL: Students who have demonstrated competency at or 

above the minimum standards will be acknowledged by the Promotion and 

Progress Committee. A notice from the Program Chair will be sent to the 

student at least once a semester. The notice will reflect the semester and 

course work in which the promotion was earned. A copy of this notice will 

be added to the student's record.  

 
RECOGNITION: Students who have demonstrated exceptional academic 

performance will be acknowledged. Recognition of outstanding academic 

achievement is done annually at commencement. 

 

 

 

CONDITIONAL PROMOTION includes: 
Counseling:  
Directing a student to seek appropriate academic counseling is 

within the purview of the Promotion and Progress Committee. 

While it is advisable for students to seek assistance from 

instructors and university resources as a course proceeds, there 

may be circumstances where extra 
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addressed in order to assist the student in achieving required 
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Remediation in the clinical phase: 
Students in the clinical year will be required to undergo a 

remediation process if they fail an end of rotation (EOR) exam, or 

if they achieve a failing evaluation from their clinical rotation. 

 

Students who fail their EOR exam by achieving below the program 

defined pass rate are given a period of self-study and then allowed 

to retest.  If they do not achieve a minimum passing score on the 

second attempt, they will not pass the rotation and be referred to 

the Promotion and Progress Committee. 

 

If students earn a failing evaluation of any clinical rotation, they 

will be required to complete another clinical rotation in that area.  

Students should be aware that completion of additional clinical 

rotations may delay graduation.  Any financial costs associated 

with extending the program are a student’s responsibility. 

 

Remediation of the Summative Exams: 
Students who fail any portion of the cumulative end of program 

assessments by scoring below an 80%, will be given the 

opportunity to meet with the appropriate faculty, review their areas 

of deficiency, and then re-test on that portion of the exam. 

 

Student who fail the retesting portion will be referred to the 

Promotion and Progress Committee. 

 

Repetition of a course:  

The student will be assessed additional tuition for repetition of a 

course in which an unsatisfactory grade was earned.  This tuition 

will be the current tuition rate. The Committee may also direct a 

student to Audit or retake a course as an alternative to separation 

from training. The student will be assessed additional tuition at the 

prevailing rate determined by the University for Audit privileges. 

 
DECELERATION:  

If, during the course of full-time study, difficulties are encountered by a student, 

the Promotion and Progress Committee may recommend a decelerated course of 

study. A collaborative plan of study will be developed with the faculty.  

 

Decelerated students will be expected to meet the criteria for satisfactory progress 

in study under these arrangements. 

Deceleration from the 2-year track to the 3 year track will only be recommended 

if there is space available.  
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informational purposes.  They become a part of the student file only if further action 

becomes necessary and are removed, upon graduation, if the student achieves academic 

success. 
 

PROBATION: 
A student may be retained in the UDM PA program on probation. In this case, certain 

conditions must be satisfied in order to register for a following semester or graduate from 

the program. An Academic Probation Requirements form will be provided to a student on 

probation. This document will outline the timeline and conditions to be satisfied for the 
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If a student has not achieved a B- or better in any course in the PA curriculum, the 

Promotion and Progress Committee may choose to offer the student an alternative to 

dismissal.  This alternative may include probation in addition to any of the following 

remedial measures: 

¶ Repeating courses student was unsuccessful in 

¶ Repeating courses that the student successfully completed 

¶ deceleration 

 
COURSE GRADE ADJUSTMENT  

 
Refer to the College of Health Professions policy on academic appeals policy and procedure at 

the following link:  http://www.udmercy.edu/catalog/graduate2015-

2016/colleges/chp/CHPAppealsPolicyAY2015-16.pdf  
 
 

PROFESSIONAL CONDUCT POLICY AND PROCEDURES  
 

The PA PROGRAM has established standards for determining the professional and ethical fitness of 

students.  All students enrolled in this program are expected to adhere to a standard of behavior consistent 

with the high standards of their new profession.  Compliance with all institutional rules and regulations, 

city, state and federal law is expected.   

 

http://www.udmercy.edu/catalog/graduate2015-2016/colleges/chp/CHPAppealsPolicyAY2015-16.pdf
http://www.udmercy.edu/catalog/graduate2015-2016/colleges/chp/CHPAppealsPolicyAY2015-16.pdf
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PROFESSIONAL DECORUM POLICY  
 
The Physician Assistant student is a representative of the Physician Assistant profession. The 

maintenance of a professional appearance and demeanor facilitates the acceptance of the profession 

and the individual by patients and other health professionals. It is expected that students will assume 

responsibility for observing the following guidelines on professional attire and demeanor. 

 

While attending classes or laboratory sessions on the University of Detroit Mercy campus, students’ 

dress should be “business appropriate” or per course syllabus. 

 

At varying times, students will be assigned clinical duties and responsibilities at Program affiliated 

hospitals, offices and clinics. These clinical training opportunities represent a privilege extended to 

the PA Program. Students are reminded of their responsibility to dress and act in compliance with the 

guidelines of the institution where the experience is conducted. Students will assume the dress code 

of the clinical site and it is the student's responsibility to determine the specific guidelines in each 

situation. In most cases, professional attire should be observed whenever students are on hospital or 

institutional sites. This includes visits to study in the hospital library and for examinations or 

meetings held in a clinical facility.  Jeans, sweat pants and shirts, sandals and casual accessories are 

not considered appropriate in these settings. 

While participating in any clinical Program activity outside of the University of Detroit Mercy 

campus, students should present a professional appearance. Short white "trainee" or "medical student" 

jackets with the Program identification/name tag MUST be worn at all clinical training sites. The 

hospital or institution issued identification badge must also be worn at all times while on those sites.  
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Countersignature by a licensed medical supervisor is required before any trainee order may be 

executed.   Under no circumstances should a student initiate orders for any patient on any rotation 

without immediate consultation and countersignature of the clinical supervisor. 

 

In addition, under no circumstances should a student sign prescriptions.  The only signature 

which should appear on a prescription is that of the clinical supervisor. 

 

These guidelines must be strictly adhered to for the student's protection and the protection of the 

patients seen by students. 

 

TITLE IDENTIFICATION/REPRESENTATION : 
Role and title confusion are common problems encountered in dealing with patients, e.g., some 

patients identify all those wearing white coats as physicians.  Students should be aware of this 

problem and avoid misrepresentation by politely explaining their role and position.
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REPRIMAND: 

https://healthprofessions.udmercy.edu/_files/pdf/Appeals_Policy_CHP.pdf
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CLASS ATTENDANCE DURING APPEAL 
 

Registered students who decide to appeal decisions of the Promotion and Progress Committee on 

academic matters may continue attending classes and laboratories during the process but will be held 

to published deadlines for withdrawal from classes. Tuition will be assessed according to university 

policy as published regardless of appeal outcome.  Clinical year students may be suspended from 
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POLICIES OF THE PHYSICIAN ASSISTANT PROGRAM  
 
EMPLOYMENT POLICY  
 

Students enrolled in the Physician Assistant Program are not excused from program classes or clinical 

obligations because of full or part-time outside employment. When continuation of employment is 

essential, students should enroll in the 3-year track of studies. Students are expected to balance their 
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Students must provide a copy 

http://healthprofessions.udmercy.edu/about/pph.php
http://www.immunize.org/catg.d/p2017.pdf
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mailto:gallegem@udmercy.edu




http://www.udmercy.edu/hr/current-employees/sexual-harassment/
http://www.udmercy.edu/governance/proposals/adopted-proposals/pdf/UDM_Social_media_policy_May%202012.pdf
http://www.udmercy.edu/governance/proposals/adopted-proposals/pdf/UDM_Social_media_policy_May%202012.pdf
http://www.udmercy.edu/life/public-safety/reporting/index.php
http://www.udmercy.edu/life/public-safety/reporting/index.php
https://www.aapa.org/about/aapa-governance-leadership/student-academy/
https://www.aapa.org/about/aapa-governance-leadership/student-academy/
http://www.udmercy.edu/apply/financial-aid/index.htm
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PHYSICIAN ASSISTANT PROGRAM  
HISTORICAL BACKGROUND  

 
The Physician Assistant program began in 1972 at Mercy College of Detroit as an expression of the 

mission of both the College and the sponsoring body, the Religious Sisters of Mercy. Both organizations 

have a commitment to service as the central theme of their missions. This was tangibly addressed with the 

establishment of the Physician Assistant Program in response to the need for health care professionals to 

serve in areas with limited access to health providers and services. 

 

Given the proximity to the many other resources in metropolitan Detroit, Mercy College was uniquely 

situated to implement and sustain a training program such as that necessary for the education of physician 

assistants. In addition to the educational resources of the College, Mount Carmel Mercy Hospital, located 

two miles from the college, provided a wealth of clinical resources. This hospital was a major teaching 

center with a strong commitment to serving inner city residents of Detroit. Growing out of this strong 

affiliation with Mount Carmel Mercy Hospital, many other clinical facilities and experiences evolved to 

address the health service needs of inner city and other medically underserved groups. The range of 

clinical facilities and experiences now available to the program represents a dynamic cross-section of 

health care delivery in the United States. These facilities encompass all aspects of care and clientele. 

Beginning in the 1991-1992 academic year, Mercy College of Detroit synergistically joined forces with 

the University of Detroit. The new University of Detroit Mercy is an independent Catholic institution of 

higher learning whose mission includes compassionate service to persons in need, the service of faith and 

the promotion of justice and, a commitment to quality education.  

 

Within the Physician Assistant Program, policy is formulated by a team consisting of the Program 

Director/Chairperson, Medical Director and core faculty.  Operational management falls to the Program 

Director/Chair. Operational activities and specific course responsibilities are delegated to and shared by 

the core faculty. Secretarial support completes the staffing pattern. The Program is designed to 

accommodate 40 to 45 students per class and typically has some 100 students in process at any one time. 

 

In response to the constantly evolving roles in which Physician Assistants are employed, the University of 

Detroit Mercy Physician Assistant Program offers a Master's level curriculum for the Physician Assistant 

training program. Beginning with the class entering in September of 1991, the Program awards the Master 

of Science degree to successful graduates. The earlier Baccalaureate program was phased out in August 

1994.  Additionally, the program offers a master’s completion degree program in administrative 

leadership for PAs who have completed the entry level PA education and, since 2006, a 5 year 

Bachelors/Masters degree entry level program for college freshmen. 

 

Other factors which characterize the program include: accreditation by the Accreditation Review 

Commission on Education for the Physician Assistant (ARC-PA); membership in the Physician Assistant 
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access.  Under his direction, Duke became the first academic center to undertake the training of 

Physician Assistants.  Since then the philosophy has gained wider acceptance and programs to 

prepare mid-level health practitioners have multiplied.  The federal government has played an 

important role in the development and expansion of the PA concept by providing both start-up 

funds and continued financial support. 
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http://www.nccpa.net/
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Alexandria, VA 22314  , (703) 836-2272, www.aapa.org.  

 

The Michigan Academy of Physician Assistants is located at  

1390 Eisenhower Place, Ann Arbor, Michigan 48108, mapa@michiganpa.org,  

Phone 1-877-YES-MAPA, Fax: (734) 677-2407   www.MichiganPA.org  

 

Organized in l972, the Association of Physician Assistant Programs now the Physician Assistant 

Education Association (PAEA) was formed to unite various types of Physician Assistant 

educational programs into a national consortium for an exchange of ideas, research, curriculum 

development and evaluation.  The Association has grown to encompass virtually all programs 

Involved in PA education.  http://paeaonline.org/  

 

Publications 
Members of the Academy and Association are kept informed of national, state, and local 

developments through "The PA Professional".  The Journal of the American Academy of 

Physician Assistants serves to improve communication between members of the Academy and as 

a forum for the exchange of educational, scientific and clinical information.  The Physician 

Assistant Education Association publishes quarterly the “Journal of Physician Assistant 

Education” and annually the “Physician Assistant Programs Directory” for those interested in 

learning more about the various educational programs. 

 

There are currently some 3500+ practicing PAs in Michigan. As of 2013, there were over 1,100 

University of Detroit Mercy trained Physician Assistants caring for some 2 million patients each 

year.  

http://www.aapa.org/
mailto:mapa@michiganpa.org
http://www.michiganpa.org/
http://paeaonline.org/
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Appendix A  
Forms 
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“I” GRADE PETITION  
 

 

 

If, for serious reason, a student is unable to finish a required assignment or is unable to take a 

required examination, the student may petition for an “I” Grade.  This petition may be approved 

or denied by the instructor.  Specific assignments or examinations yet to be completed and 
the specific plan (including deadlines) for completion, must be listed below. 

 

Student’s Name ________________________________________________________ 

 

ID. No. _______________________ Student’s College ___________________ 

 





51 

 
Honor Code 

 

 

The University of Detroit Mercy, College of Health Professions is an academic community of 

scholars and learners committed to the traditions of the Sisters of Mercy of the Americas and the 

Society of Jesus that emphasizes values, respect for others and academic excellence.   

 

I pledge to be responsible for fostering a climate of academic trustworthiness and integrity. I will 

uphold a Code of Honor which formally recognizes my responsibility to act at a level entrusted to 

future health care professionals with integrity, competence and personal accountability. As a future 

health care professional, I will behave in an ethical and honest way at all times.  

 

 I recognize that the Honor Code depends upon all members of the community to prevent violations 

rather than imposing penalties after violation of the Code Therefore I am committed to report any 

violation of the Honor Code that I may witness. 

 

I, the undersigned, will uphold and support all aspects of the Honor Code in addition to those 

expectations outlined in other program and university publications. I understand that if I violate the 

Honor Code, my behavior may result in serious disciplinary action, including dismissal.   

 

 

 

Name (print) ____________________________________ Date ____________ 

 

 

Signature ______________________________________________________ 

 

 
 

 

 

 

 

 
 
 
 

 
 

 
 
 
 
 
 
 





53 

 
University of Detroit Mercy  
Physician Assistant Program 

 

Academic Probation Requirements 
 

Name:        ID No 

 

Advisor     Effective dates:  
 

Academic Situation:  
 

The student named above has been retained in the UDM PA program on probation. These conditions must 

be satisfied in order to register for the following semester or graduate from the program: 

 

1) The student must bring/maintain his/her cumulative GPA to 3.0 by the end of the current semester. 

 

2) The student must schedule at least _____ meeting(s) with the his/her advisor __________ 

          (date or frequency) 

3) The student may not withdraw from a course or take an incomplete in a course without the program 

director/chair’s written permission 

 

4) The student must earn a grade of B- or better in all PA curriculum courses.   

 

5) The student must meet all other academic and professional standards for promotion and progress 0 0 1 81.1
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COLLEGE OF HEALTH PROFESSIONS  

Student Hepatitis

HepatitisHepatitis
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University of Detroit Mercy 
College of Health Professions 

 
Student Latex Release Form for  Students with  Identified  Latex Allergy . 

 
I understand that due to my clinical activities exposure to latex, I may be at risk of 
worsening a pre


